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CAREERS IN FOCUS ^ ^ 


BURNING GLASS SUPPORT FOR CALIFORNIA CAREER PATHWAYS TRUST PROPOSALS 


The California Department of Education has recently announced round 2 of the $250 million in California 
Career Pathways Trust program funding for colleges to establish and enhance partnership between higher 
education and business and develop career pathways. 

Burning Glass can help. Labor/Insight™, our real-time LMI data tool, includes the most comprehensive and 
up-to-date data in the industry. Labor/Insight offers educators detailed access to Burning Glass's database 
of tens of millions of current and historic job postings. 

FREE TRIAL OFFER 


To support applicants, Burning Glass is offering free, three-week trials of Labor/Insight to consortia 
applying for California Career Pathways Trust funding during the grant writing period. Interested 
colleges should contact Kelly Bailey for more details at KBailey@Burning-Glass.com or (732) 800-2484. 


EVERAGING REAL-TIME JOBS DATA IN PROGRAM AND PARTNERSHIP DEVELOPMET 


Leading colleges have successfully utilized real-time jobs data to validate and enhance qualitative 
feedback from employer council and successful outreach to a larger set of local employer partners. In 
particular these data are helpful for: 

> Developing Training Programs: Labor/Insight allows uses to go beyond tracking employment 

trends at the occupational level. Users can conduct more detailed title-based analyses to assess 
demand for programs targeting growing occupational areas (e.g. cyber security and health 
informatics) or sub-occupations (e.g. help desk and other entry level computer support positions) 
which are not yet tracked by published data sources. Because our system does not rely on extrapolating 
from samples, we are able to offer highly detailed and localized pictures of employer demand. 

> Refining Course Offerings: Labor/Insight reads the skills employers are seeking directly from job 
postings rather than using static Q^NET tables. This allows colleges to ensure that curricula are aligned 
to local employer demand and make necessary modifications in real time, more rapidly, and at less 
expense. Uniquely, we also track and report on the growing demand for professional certifications. 

> Connecting Workers with Employers: Unlike other posting databases, Burning Glass does not rely 
solely on data from job boards and large employers. We capture many more jobs from small- and mid- 
sized employers, the engines of recovery in many communities. This provides colleges with far more 
opportunities to identify partner employers and track demand for talent. 


For more information, contact Kelly Bailey at KBailey@burning-glass.com or +1 (732) 
800-2484 
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